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1a - Equality and diversity at the heart of the school’s vision and ethos
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waorking together to achieve our full potential
celebrating our diverse school community and
fostering tolerance and respect for all

Trips and Clubs

Here is an infroduction to our inclusive
Spectrum club, written by one of our
students: “Spectrum is an after-school
club open to anyone in the LGBTQIA+
community, The staff and teachers are
extremely welcoming. You can share s
little or as much information about yourself
with support for everything. It has been a safe place for
many young members of the school. We do a variety of
gctiviti ch as baking, art, and even more. We also
current school & out of school issues. It is
place full of wonderful people!”

Hight on the Curriculum

Headteacher 5 on the
2ar groups are

Eid Mubarak
We wish all members of our school community
celebrating, a happy and peaceful Eid Al-Fitr.
bout how the
A reminder that students are permitted one day of on; sketching a

religious observance a year.

)rama & Theatre Studies Exam
Year 13 students took to
the stage for their A level
exam this week. They
used their skills to perform,
using minimal props, and
themselves and each
other, to create the story
and drow in the audience
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https://www.allertongrange.com/assets/Documents/Attachments/Culture-Document-May-2023.pdf
https://www.allertongrange.com/main-home-page/about-us/aims-ethos-and-values/culture-day/
https://www.allertongrange.com/main-home-page/about-us/aims-ethos-and-values/culture-day/

1b - Effective whole-school leadership for equality and diversity

=
o
= = Equality Impact Assessment g
Long Term e At Allerton Grange, our KLAS curriculum is the driving force behind advancing social Eauality, Diversity, Cohesion and Integration Screering a
(2025) mObi Iitv a nd CEIEhrating cu Itu ral d iverSitV' As a school via the public authority we need to ensure that all our strategies, policies, service and functions,
" A"erton Gl'a ngers Contlnual Impl"O\r‘ement Wl” ensure that b\f 2025 we are deliverlng an both current and preposed have given proper consideration to equality, diversity, cohesion and integration.
exceptional quality of education for all students. ot ety s ey ket slovane oo o o pligen s
¢ Allerton Grange is committed to ensuring that all students have the subject knowledge, e elvance o ot i dciions oy, e, cesion nd o ration, i i
the vocahularv, the EXpEI"iEI"ICES and the character to secure places at world-renowned . :v::lherornutequahty, diversity, cohesion and integration is being/has already been considered, Eq u a |ty PO |Cy

® whether or not it is necessary to carry out an impact assessment.

Current school i G G e

development plan 5 s AR o
EDI Impact

3. Implen'iént the RED Award — auditing our provision for respect, equality, diversity and el Assessment

community cohesion.

universities and on elite training programmes, wh
make aspirational career choices.

Champloning betrer
work and working lives

Direct discrimination

Direct Discrimination occurs when an individual receives less favourable treatment than another person in similar
_ circumstances. This includes diserimination based on factual information, or the perception or assumptions A G I

relating to any of the above categories. U

In accordance with the Equality Act (2010) and the Public Sector Equality Duty (PSED), Allerton Grange is working I N CLU SIVE
to fulfil the following Equality, Diversity and Inclusion Objectives: Examples of direct discrimination include:

1. Staff understand and promote equality, diversity, and inclusion (EDI) across our school and local community. . Failure to short-list any BME applicants even though they meet the relevant criteria. R EC R U I TM E N T
This will be achieved through a variety of means, including bespoke CPD, promoting flexible working and . Refusing a woman a promation because you are concerned that she might want to take time off to FO R M PLOYERS
networking opportunities. It will also include training our staff on what EDI looks like in practice, to raise start a family in the future.
awareness of, and as a result eliminate, unconscious bias in all aspects of school life. . Choosing not to give a female teacher a pay rise because she is pregnant
2. To undertake an audit of the curriculum to identify any gaps. ensuring coverage of all aspects of equality, . Unfavourable treatment of an individual because they are suffering from cancer or are HIV positive.
diversity, social justice, and global citizenship, subsequently supporting the progress of all of our learners.
3. To further improve the personal development of all students by mapping out key events to be observed Indirect discrimination
across the school, planning opportunities for them to be actively involved, and fo engage with positive role Indirect discrimination occurs when there's a practice, policy or rule, which applies to everyone in the same way,
models of diverse backgrounds in the process. places a group who share a characteristic at a particular disadvantage. Examples of indirect discrimination include:
4. To use data to monitor achievement, attendance, behavior and rewards, in order to narrow the gaps

. Stipulating that people must speak clear fluent English where the job does not require verbal
communication.
. To use data to monitor engagement of key groups of parents, in order to target less engaged groups more . Refusal to consider part time working hours.
effectively, and build a more representative wider school and local community.

between groups of learners, subjects, courses and key stages, ad support the aspirations of all our students.

(5

Guide
Discrimination by association November 2022

Associative discrimination occurs when someone discriminates against someone because they associate with
- gy ho possesses a protected characteristic.

I nfo r m a t i O n f O m S C h OO I We bs ite rable treatment because a person has homaosexual friends of relations or because a person is I n Cl u S I Ve

o someone of a particular religion.

and from governor training onal requirements Recruitment

ation may, on rare occasions, be justifiable by law If it relates to a specific requirement of a job . .

where race, sexual orlentation, religion, belief or gender |5 a genulne occupational reguirement for the job. For Tra | n | n g
example, an advertisement for the post of Head Teacher at a Catholic school could reasonably state that

candidates must be practising Catholics.

If such a requirement cannot be justified by an organisation, it may be deemed unlawful. Anemployment tribunal
may deem a finding of unlawful discrimination even though an employer has no intention to discriminate.


https://www.allertongrange.com/assets/Policies/Equality-Diversity-2023-26.pdf

1c - Up-to-date Equalities Policy, Information and Obijectives

ABOUT US

AGS Newsletters
Statutory Information

YOU ARE HERE | HOME | ABOUT US | EQUALITY, DIVERSITY & INCLUSION

Aims, Ethos and Values

Equality, Diversity & Inclusion

Curriculum

Eoges At Allerfon Grange, we are committed to supporting all members of our school community to share and promote a

Personal Development commitment to equadlity, diversity and community cohesion.

Exam Resulis & Perform...

Govemors Our KLAS curriculum is the driving force behind advancing social mobility and cultural diversity. The KLAS curriculum is
the guarantor of equality — all students regardless of background, ability/disability, gender, sexudlity, religion or belief
are exposed to the same ambitious curriculum and all students are provided with the same opportunities enabling

them to develop their character and confidence.

Leadership
LGBTQIA+ School

News
Ofsted The Equadlity Act 2010, states that it is unlawful for a school to discriminate against a student or prospective student by
freating them less favourably because of their:

Parent Survey Results

Policies * sex

Pupil Premium * race or racial group

Safeguarding & Child Pr... « disabiity Ratifieq b, the Gy,

Equality, Diversity & Incl... « religion or belief Yerning 8og Sum,

Red Kite Alliance + sexual orientation Tober Cvieweq p,, mer 2023
T - mondnrranerinnman * S"'ﬂmer;.;:;schwin

Equality on the



https://www.allertongrange.com/assets/Policies/Equality-Diversity-2023-26.pdf
https://www.allertongrange.com/main-home-page/about-us/equalities-information/

1d - Active engagement of all staff and governors
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I'm a Pariner at PwC, | work with organisations to improve their sustainability reporting. | have worked for the firm for around 14
years, | have experience in a number of areas including governance, change management and control, all of which are

fransferable inio the role of a Governor.

| am passionate about equal opportunities and believe that school is an important part of setting children up for their future
lives and careers. This is my first role as a Governor, 'm locking forward to getting stuck in and making a positive difference.

Title *

Calling all staff - who are your Black History heroes?!

= Body

All staff are invited to create their own 'Black History Hero' poster, to spotlight a particular Black
individual for their contributions and achievements throughout the past and/or now. Black History
Heroes template

It would be lovely to have these displayed around school/on pods to celebrate the achievements of
individual Black people. The personal connection to members of staff from across the school will help
raise the profile of the month within the school community.

Please download and edit the template attached.

Include a short biography of your hero and a photograph/relevant image.

There are many examples of 'heroes' and 'sheroes' in the pdfs from the official BHM organisation: 42
Black History Heroes

Please save your poster in this folder so that they can be shared on the screens around school
throughout the month: Staff - Black History Heroes

See less
Expires

10/25/2024
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1e - Active engagement of pupils/students

Ofsted 2025

There is a tangible sense of community and a celebration of diversity at Allerton Grange
School. Teachers and pupils have strong relationships and show great respect for each
other. ‘This is really welcoming and diverse school’ are the words of one pupil,
representative of many.

What is it like to attend this school?

Newsletter with

Celebrating Diversity by Amelia (Year 9) Student

Extra-Curricular Activities Calendar
Term 3 - April to July

Monday Tuesdsy Wednesday Thursdlay Feiday
Al s by Al e« ey A Ve Ly AR s Ly .
e e Grade 1. Wil - 001 At s - 1029 i yean 1026
oo 7,8 9 bt Al e~ b o rad . Mhsicians - MO0 A v w2 I
s T Student groups including
B Spectrum (LGBTQIA+)
Witers' Collective

and Rubiks Cube (SEND)

Amelia opened each assembly on Culture
Day with a speech she had written on
celebrating diversity:

Today, | am honoured to stand before you all
to celebrate the incredible kaleidoscope of
diversity that colours our world. The purpose
of this speech is to acknowledge the unique
variation of diversity that shapes not just
our global community but also our school
community.

Diversity2 A word that carries so much
meaning, yet is so difficult fo define. Diversity
is ike a mosaic made up of different pieces
that unite to create such a vibrant product
full of life and beauty. Diversity is a tapestry of
cultures, beliefs and backgrounds that enrich
our lives. Diversity is the very essence that gives
our world purpose.

However, diversity goes beyond merely
acknowledgingandrevellingin ourdifferences;
it is about honouring and cherishing the

Submissions

Culture Day

In 2021, our Sixth Form Leadership Group infroduced the first Allerfton Grange School Culture Day.

Since then, it has become an integral part of our school calendar — a annual celebration of
culture of our school community.

Culture day
organised by

It is a time when we come together as a school fo recognise and learn more about the cult
to celebrate our individual and shared values, wear our cultural dress and enjoy some fantag

Each year the student leadership groups select a charity to raise money for as part of our cul S IXt h fO rm

leadership
group and now
in collaboration
with student

council in
KS3/KS4



1f - Consultation with / positive engagement of parents/carers

Equality Policy

are captured and acted upon

celebrations;

Promoting equality: Partnerships with parents/carers and the wider community The
chool will work in partnership with parents/carers. We:

Take action to ensure parents/carers from all backgrounds are encouraged to
articipate in all aspects of school life;

* Ensure that there are good channels of communication to ensure parents views

» Encourage members of the local community to join in school activities and

* Ensure that parents/carers of newly arrived pupils e.g. English as an Additional
Language (EAL), traveller or pupils with disabilities are made to feel welcome.

Equality Policy

Allerton Grange School Weekly Newsletter

Reminder to all parents that student entrances onto the school site do not open until 08:25
every morning. Students who arrive before this time will need to wait at the gate until 08:25.

le access arangements:

N e WS | ette r [k you to the many families who have made alternative arangements for dropping off and picking
eir children over the past week. Restricting vehicle access via the Talbot Avenue entrance has had
a positive effect on the safety of students as they enter and leave the school. Please remember
. his is @ permanent change, and therefore, if families have not yet aranged alternative collection
W I t h s, they need to do so. On two occasions this week, we had traffic officers patrolling Talbot Avenue,
o out on-the-spot penalties for illegal parking. Please do not park on the double yellow lines or the

zig-zag lines on Talbot Avenue.

is recognised for its commitment to Equality, Diversity and Inclusion

levious newsletters, | referenced the work Allerton Grange has been doing to secure the RED
bect, Equality and Diversity) Award. | am pleased to announce that we have submitted our initial

o and action plan, and have received the following feedback from the awarding body:
re a rd I n ton Grange's comprehensive Self-Evaluation is perceptive and honest... Your Action Plan is
ularly ambitious and conveys a determination to make Allerton Grange School the very best

In be in terms of Equality & Diversity ... It is helpful that you have established a RED Award Task

ctives and a lovely Commitment Pledge which rightly showcases the positive Ofsted feedback,
also signalling your commitment to embedding Equality & Diversity. As such Allerton Grange has
successful in achieving the RED Award Certificate of Commitment to Equality & Diversity."

Trips and Clubs

Here is an introduction to our inclusive 3
Spectrum club, written by one of our
students: “Spectrum is an after-school
club open to anyone in the LGBTQIA+
community. The staff and teachers are
extremely welcoming. You can share as
little or as much information about yourself
with support for everything. It has been a safe place fo
many young members of the school. We do a variety ¢
activities such as baking, art, and even more. We also
talk about current school & out of school issues. It is a
wonderful place full of wonderful people!”

RED KITE ALLIANCE

Allerton Grange School

Road Safely Awareness
Be o considerate driver

Do not park on restricted areas on Talbot Avenue or Lidgett Lane
Be respeciful of our logal rasdents

Please use the tuming circle paying aftention to the speed limit Talbot Avenue
Chbey speeding restictions; they are there to protect cur children Leeds LS17 65F
Look affer the environment and switch off your engine, when stationary. Headleacher: Mr M Roper
for cleaner airt Tel: 0115 393 0304

Emall: ggogmingalenangrange com
wnal 2.com

w7 sserron Grange senool
ealeton_Grang

Our ref: LV — Culture Day 2023

18 June 2025

Dear Parent/Carer

RE - Culture Day

On Friday 3 March, we will be celebrating our first Culture Day at Allerton Grange. The Sixth Form Student
Leadership Group originally had the fantastic idea of celebrating hoth the culture of the school and the many

cultures that make up the student and staff population. We are, proudly, a diverse community, where all students
are valued, both individually and as a part of our very special community.

Parent Information about our

annual Culture Day

Leeds Deaf And Hearing Impaired Team inducted into Signature's Hall of Fame
On Friday night, Signature, the leading awarding body and provider of BSL qualifications in the UK, revealed
their first inductees into their Hall of Fame.

The awards ceremony was held at the National Football Museum in Manchester. The Hall of Fame category
had a shortlist of 50 and DAHIT won!

Karen Hunt and Mohammed Basser were there to collect our

p to ensure that there is shared ownership for this work ... You have produced meaningful Equality
award e

progress

k you to everyone involved in this work but particulardy Ms Tumer-Lindley for her dedication to this
Allerfon Grange Equality. Diversif

Wishing a Happy New Year to all of the Jewish members of
the Allerton Grange School community.

It's been another busy week in school, with students taking part in Road Safety Assemblies and
KS4/5 students attending the Annual Careers Fair.

Black History Month

October is Black History Month (BHN) and this year the theme is Reclaiming Narratives. Students
are invited to take part in activities including:

Have Your Say at our BHM stall next to the Cyber Cafe on Tuesdays during breaktimes.

Take part in the BHM Essay Competition on the topic of ‘What does Black History Month mean

to you?'
+ Attend the BHM Lecture Series on Thursdays, 3.15 - 4.00 pm in L024.
BLACK HISTORY MowTe NJU BLACK HISTORY MowTe N BLACK MISTORY MowT N BLACK HISTORY MowTR NI
9 M7 JOCS 11 WL 10 YOU? O L s B:M O Lo s O Lo s
- e e e —————— l
€ ey | AL BEemsoee R
. e 2024 === e

[ — S —— S,

ClassCharts

team award.

a & Theatre Studies Exam
took to

Information about our
EDI work in School
Newsletter

Davis, City Wide Lead Teacher of the Deaf, said:
“Thank you to Marie Pearson for completing the nomination
form and congratulations to our Deaf Instructors, and our DAHIT

team. We are passionate about language acquisition in this team, and BSL is absolutely essential to so many

of our families, including children and young people."


https://www.whartonsprimary.co.uk/website/our_vision_mission__values_/607861

2a - Effective strategies to create a respectful, inclusive culture

Anti Bullying Week -Power for Good

Thank you to everyone who
supported Anti-Bullying Week
including our Anti-Bullying
Ambassadors who ran an
information stall, and to Mr
Wall and the Year Teams.

School take part in
Anti-Bullying week
accessing resources
from the Anti-bullying
Alliance

RSHIP

Ty

On Monday we celebrated our uniqueness by
wearing odd socks and raised awareness of
the importance of being kind to others, thinking
about what you're saying or texting, and being
a positive role model.

Students were
also reminded
of who they
can tak fto
and where
they can get
help in school.

RED KITE ALLIANCE
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LGBTQIA+ School
LGBTQIA+ School

In March 2019, Allerton Grange Scheol was recognised as @ frained LGBTQIA+ school.

Barnardoe's Positive Identities service delivered sessions in school to provide staff with the knowledge, confidence and
resources to challenge prejudice and discrimination proactively. The iraining helps schools support LGBTQI pupils,
staff and families to ensure their school environment and cuniculum is inclusive of a diverse range of identities.

In addition to the training courses, Barnardo’s offers policy reviews and guidance on how discriminatory bullying
should be recorded and responded to.

Allerton Grange was one of the 162 schools fo receive the fraining which is funded by the Government Equalities
Office and supported by the Department for Education.

Spectrum is an after-school club open to anyone in the LGBTQIA+ community. Our students say: "The staff and
teachers are extremely welcoming. You can share as little or as much information about yourself with support for
everything. It has been a safe place for many young members of the school. We do a variety of activities such as
baking, arf, and even more. We also talk about curent school and out of school issues. It is a wonderful place full of
wonderful people”.

Leeds Pride

Allerton Grange is proud to be represented at the Leeds Pride Parade. Each year, a cohort of staff and students
proudly march in the parade, showing our support for the LGBTQIA+ community. We are looking forward to attending
again next year!



discriminatory behaviour

EDI additions to the

after the
annual review

2b - Robust policies and systems for tackling bullying, harassment and

Any behaviour that falls under the Hate

Crime category is reported in line with
authority guidance

RED KITE ALLIANCE
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https://www.allertongrange.com/assets/Policies/Anti-Bullying-Policy-2024-2025.pdf
https://www.allertongrange.com/assets/Policies/Anti-Bullying-Policy-2024-2025.pdf
https://www.allertongrange.com/assets/Policies/Anti-Bullying-Policy-2024-2025.pdf

2c¢ - Regular training for all staff and governors

School Culture

At Allerton Grange School we are committed to:

- working together to achieve our full potential
- celebrating our diverse school community and
fostering tolerance and respect for all

Covered in this

Equality, Diversity
and Inclusion

Equality and Diversity

We believe that equality should filter through all aspects of our school life and is the responsibility
of every member of the school and wider community. Every member of the school community
should feel safe, secure, valued and of equal worth. Within our school, equality is a key principle for
treating people with dignity and respect irrespective of their age, disability, gender reassignment,
transgender, marriage or civil partnership, pregnancy and maternity, race, religion/belief, sex,
sexual orientation as recognised protected characteristics under the Equality Act 2010

RED KITE ALLIANCE

w

Course contents

This Equality, Diversity and
Inclusion training course is

broken down into 4 sections:

1 The Ideal Workplace
2 Unacceptable Behaviour

3  The Protected Characteristics
Staff and Governors
receive annual EDI
training

This is taken from the
staff hand book which

is shared with all staff.
It is also shared with
student teachers.



https://www.allertongrange.com/assets/Documents/Attachments/Culture-Document-May-2023.pdf

2d - Representation of diversity through
curriculum resources and displays
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LGBT
Pioneers in
STEM

The lesbian, gay, dlsexual
and trans peophke who

Impacted on sclence,
technology, maths and
science and who helped
change the world

Magnus
Hirshfeld

I, s et g
warly ey e sdvocete

Alan Turing

. Do wed

rystaresher

Karl Heinrich

Lessons and displays
Posters used for Pride
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Displays for BHM and
Disability History
month

DR. PATRICIA
BATH

19422019

‘/’
y

7 " ELIJAH MCCOY
S 1844-1929

JONES 1893-1961 BROWN 19221999

DR,THOMASMENSAH 35 S
BORN 1960 m.&":ﬂ.":‘..":’.‘.‘?.’: mwmmm Commommath, rehaping how brtan - s

Across generations, Black parliamentarians have broken barriers in Westminster,
reshaped British democracy, and stood firm for justice and equality. Their voices have
carried into the heart of Britain's political life — some still serving with resolve today,




3a - High aspirations and support for all pupils/students to achieve well

1. Form Time

Each student has a
TTTs conducted during form time show that, largely, standards are secure across the key stage. The

weekly schedule is followed consistently and form time is purposeful. G etti ] g TO Kn ow YO u
Student voice continues to confirm that students see the value of the content delivered via form . . .
meeting with their head

time.

In line with the RED award commitment, all Year 10 students are meeting with a member of the Year Of yea r Wh ic h id e ntifi es
10 team for their Getting to Know You meeting during form time. The meetings have a focus on

home life, aspirations, careers and barriers to learning. a ny pOSS| b I e a rea S Of

Year 11 tutors have all been directed to hold conversations with students in their form group to
discuss their Post 16 options and support students with this process.

support needed, and an

NDr and LMi have met to review the progress of the whole year with applications. Students requiring i N d iVi d ua I SNa pS h Ot Of t h e

further advice and guidance have been identified and | Mi will put this support in place. Students at H H H H

risk of becoming NEET have been identified and actions plans put in place. Post 16 plans form a part Student is Created that a” Data IS monltored at Senlor and mlddle
ofelloff site reviews this half term. leader level regularly through the year.
We have introduced weekly rewards into form time this term to trial smaller rewards given to Staff Ca n a Ccess to h eI p g y g y

students more often. Feedback has been positive so far from both tutors and students. We have also

build relationships.

introduced reward tracking to ensure that more students are able to access our rewards.

Where students are underachieving, a
plan is created to implement

Teacher: Mr Jordan Macrow

interventions. This could include
know...

1live with my Mum, Dad, brother and 2 sisters. attendance interventions’ SEND Or

Currently studying maths resit.

Criminology, History and English Language S E M H i nte rve ntio n S’ a d d itio n a I

enrichment opportunities or Academic
EXTERNAL BARRIERS TO LEARNING: SUCCESSFUL STRATEGIES (QFT): You Maste ry Sessions. Students Who are PP’

(how I behave or act because of what 1 could help me by...
find difficult) Interested in pursuing a career as a speech therapist.

None identified at GTNKY Meeting BAM E a n d S E N D a re p rio ritised to

ensure that interventions are
implemented swiftly.

Currently no work experience undertaken




3b - Support for personal development and positive behaviour

Ofsted 2025

Pupils’ behaviour is excellent. They are attentive in lessons and move around the school Allerton Grange School
site quietly and sensibly. Pupils are polite and well mannered. They are happy and have
positive attitudes to learning. They enjoy explaining what they have learned to visitors.
Pupils feel safe and have trusted adults. Sixth-form students act as strong role models to
younger pupils.

Policy for Positive Discipline: A Framework for Flourishing
(2025 - 2026)

The school ensures pupils develop their creativity effectively through a timetabled
enrichment programme. For example, pupils benefit from excellent opportunities in

contemporary dance, camping, philosophy and clay exploration. Useful leadership @ )
initiatives help develop pupils’ sense of responsibility. For example, pupil leaders organise o anicing
events diligently that benefit others, such as an Easter egg hunt to raise money for a local ﬂ ‘

hospice. Pupils develop awareness of diversity prudently through assemblies led by sixth-
form students on themes such as black history month.

Expectations to
maximise
Learning

Fostering
belonging and
community

\ .:»
from the ,/%

Responsibility and

Policy statement swnersnip

Opening statement

Nurturing Active
Citizens

At Allerton Grange, we believe that students need a secure, safe, and ordered environment in which to
achieve their full potential - socially, emotionally, and academically. We strive to create this environment

through our Character Counts model (Appendix A). This model underpins every interaction that students g
have with AGS. A key component of this character count model is our AGS virtues: respect, responsibility, Ll : . .
courage, and ambition (Appendix B). To ensure that students develop these positive character traits we do or OSItlve 13C1p11ne

our utmaost to ensure that our school community is warm, inclusive and that we use every opportunity
possible to recognise and celebrate our wonderful students.


https://www.allertongrange.com/assets/Policies/Policy-for-Positive-Discipline-Behaviour-Management-2025-26.pdf

3¢ - Enhanced provision for transition, induction, support and transfer

Entry to school — There is an established transition programme in place to support all
students in their transition from primary to secondary. This includes events at AGS for
Y5 and 6 students, transition days at feeder schools and AGS, specific meetings for
some SEND students and, where appropriate, home visits.

Progress Improvement Plan Review for Tenell _

Stage:

Within school we hold Pupil Progress Meetings involving heads of year and any other "W e conce: el im0 s unbs o s A s 1.
English, mainly due to poor attendance and missing lessons because of Isolation.

staff working with particular students. During these meetings a plan is completed on Arasof srangi: Ding el Mt nd Bogy:

PrOViSiOn Map. Achievement Points: 376  Behaviour Points: 183 KS2 Score: 5.4 Attainment Score: 32

Area of concern Target Desired outcome Strategies & Provisions Key staff
For Y11 moving into KS5, we have a series of transition days, including SEND B o= A e e
transition days which are structured in accordance with student needs. e oon

Lead Intervention
Teacher)

Attendance to school Toimprove attendance to  Attendance will be 95% Student will attend Mrs Natalie Harris -2 - Attendance is
school for afixed period.  or higher for a period of  the Green Group (Attendance now 78.3%. Negative

6 weeks. meetings with the school Officer) influence from a high
Attendance Officer. They Miss Suzy Button profile studentin¥11
will get support from the (Progress and who has just left. Has
year team wigsaaassias Aol s s

Year 5 Primary Maths Challenge

ey .. ] Feederschoolevents for
=3 key groups beginning in Y5
f S

Moor primary schools.

They worked really hard, tested their maths
and teamwork skills, and competed in four
rounds of Maths Challenges.

Example of a provisio
map completed during
Pupil Progress

It was a hard-fought competition - very well
done to our winners from Highfield Primary
School.

Regular updates on EAL -
chkhen ok por oion Dovs AN Grange, T ey Khoek encanen Ay A Ashion stu d ents | N SC h 0]0) I 7 Foward | &

I - To: 4040 AGS Teaching St
A
Ms Hosty - Transition Lead and KS3 Progress & Welfore Leader Dedlcated Y7 Tra nsltlon

A Team who undergo

Mrs Wiight - Year 7 Progress & Wellare Manager

Meetings for a more
Mon 15/09/2025 08:34 able SEND Student

) EAL Updates 15.09.pdf “
223 KB

Good morning all,

Please see attached our most recent EAL updates for this week. We had a fantastic set of Home Language results, so

regu Ia r E D I t ra i n i ng an d . please do celebrate our students' success with us.
‘\ |

m 2 Some key notes:

?‘ I ; Work a IongSIde Of our - The Y7 assessments will now take place in L044 on Tuesday 16" September.

Mr Woll - Year 7 Progress & Wellare Cooch S E N D t | - We now have an EAL referral link. This can be found at the bottom of the updates, but please also use the link
/-\ e a m below if you have any concerns about a student in your class: https://forms.office.com/e/2KD0tmV49r
S




3d - Approaches to staff and governor recruitment, retention and development

3.

EDI policy
Application of the Policy

Recruitment and Selection

¢ Recruitment advertising will encourage applications from all sectors of the community reflecting the
school's commitment to equality and diversity

# Recruitment advertising will appear in publications appropriate to the audience capable of producing the
best candidates

* lob descriptions, person specifications and recruitment advertisements will be written on the basis of the
essential and justifiable requirements of the position;

¢ Shortlisting, appointment and rejection decisions will be transparent and justifiable and will be supported
by written comments.

Staff Development
¢ All staff will have equal access to induction, persanal and career development opportunities and facilities.

Appraisal
¢ Appraisal procedures will be clear and transparent and will be applied fairly across all staff.
# Pay decisions will be in line with the Pay Policy and decisions made will be applied fairly across all
Teaching staff including those on maternity leave. Guidance can be sought from the DFE recent guidance:
Implementing vour Schools approach to pay.

Disciplinary and Grievance
+ Disclplinary and grievance procedures will be applied fairly and transparently for all staff;
¢ Allegations of discrimination, harassment or inappropriate behaviour will be dealt with under the
appropriate disciplinary procedures for staff.

Governor Behaviour Principles

Principles:

» All children, staff and visitors have the right to always feel safe at school and procedures should consider
the requirements of the Education Act 2002 in relation to safeguarding and promoting the welfare of
children.

» | Allerton Grange School is an inclusive school. Bullying or harassment of any description is unacceptable.
All members of the school community should be free from discrimination of any sort. Measures to
protect children should be set out in the Behaviour and Equality policies, reflecting the duties of the
Equality Act 2010.

» The Governors believe children should be at the heart of the development of school rules and these
should be regularly reviewed with the involvement of the School Council and in consultation with staff
and parents.

» High standards of behaviour are expected. The school rules should be clearly set out in the Behaviour
Policy and displayed around school. Governors expect these rules to be consistently applied by all staff.

» Governors would like to see the wide range of rewards, consistently and fairly applied in such a way as
to continue to encourage and reward good behaviour around school.

e Sanctions for unacceptable/poor behaviour should be known and understood by all staff and pupils,



4a - All staff contribute to the planning and delivery of an inclusive and diverse

curriculum o

Example of a curriculum area
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Young Poets Week

On Monday, Year 9 had the privilege of
meeting Leads’ own poet and rapper,
Lence, who shared his inspiring crealive
jourey and officially launched the Young
Poel Lauraate Compelition,

if you'rein Year 7, 8, or 9 anc would like to
take part, visit Mr Ellis in the library to find
out more and register your interest. Don't
miss this chance to showcase your talent!

WA 3\\\\\\\\

Example of a
curriculum area

RED KITE ALLIANCE
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Useful leadership initiatives help develop
pupils’ sense of responsibility. For example,
pupil leaders organise events diligently that
benefit others, such as an Easter egg hunt to
raise money for a local hospice. Pupils
develop awareness of diversity prudently
through assemblies led by sixth form
students on themes such as black history
month. OFSTED 2025

Today, we celebrated the diversity within Allerton Grange School at Culture Day.
All students went to a Cullure Day assembly, heard inspirational messages from other
students, watched musicol performances and saw o wide range of countries represented
in the ‘Catwalk of Culture’. There were opportunities at break times to visit a range of
stalis to buy snacks, have a henna design painted or hair plaited, to name a few. In MFL
lessons, Year 7 and Year 9 students did taster sessions in Urdu, Itaian and Mandarin.

Thank you to the Sixth Form Leadership Team, all the Student Leaders in KS3 and KS4, and
Mrs Mills, Mrs Braim and all the other staff who supported Culiure Day.

Year 10 End of Year Trip

to York

On Monday, Year 10 students
went on a frip to York, where
they visited York Dungeon, and
went on a walking tour of the
walls, The Shambles, Clifford's g
Tower and York Minster.
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Year 12 End of Year Trip Where " Be foung g he chey,
to Manchester
Also, this week, Year 12 students )
had their end of year frip to
Manchester. They visted the (’, Loods Ny,
Whitworth At Gallery  and Foodpy.
Manchester Museum, followed TeBotrer gy AN
by an aftemoon of free time in hey are fi
the city centre. Cunem/y "®Quest;

Ny

Music Tour Pasta
Late on Saturday night, 40 excited students from v r;;,;;e'(,n‘fc
the Music Department set off on an unforgettable | & ,f;":eaﬁ;f"’
tour of the beautiful Rhineland region in Germany. ' ,rinne;’,nge»owe;
Despite a challenging start - including a coach -‘i%

3

breakdown on the first excursion, meaning having
coach substitutions from day one, which meant that
for the whole frip we had to load and unload the
coach everyday with all of the music equipment .
The group’s resilience and positivity shone through,
setting the fone for a fantastic week of music,
culture, and friendship building.

Throughout the tour, students had the opportunity

Newsletter




4c - Opportunities to engage with the wider community
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Thank You Day Year 7 Fundraising G!’Cmge S peend
On Wednesday 16 July, we held our | Mrs Walker and the Year 7 St Gemma's RAG A“eﬁon qmnw\"?‘,“mmd co 1l i
annual ‘Thank You Day', and therewas | Enrichment group have been busy this term. ; 4 gt ’(0\"3“2;“_ creﬂ“““‘é. quch @ spec
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to write a thank you card for a member fundraisers - a staff bake sale, a sponsored eendd Gﬂme\_-ﬂzs hﬂem,mded us @
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Dance World Cup Success

Newsletter

Massive congratulations to Lara in Year 9
who had a once-in-a-lifetime experience,
competing for Team England, with 8,500 l

Annrare franm R1 Aiffarant ~Anintrioe

There is a tangible sense of community and a celebration of diversity at Allerton Gran
School. Teachers and pupils have strong relationships and show great respect for eac!
other. ‘This is really welcoming and diverse school’ are the words of one pupil,
representative of many. OFSTED 2025
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Looking at diversity during
Science week

Classics Guest Lecture

On Thursday 23 November, Allerton Grange
hosted a visil from best-seling author Jennifer
Saint,

We welcomead parents and carers, students,
members of the wider community and Allerton
Grange stcff for a Classics Guest Lecture.

It was a coptivating evening, where Jennifer
Saint took the cudience on a joumey into
the fascinating world of Greek mythology, to
discover the untold stories of powerful women

Alumnli news

lasceep Degun
Singh was cordially
invited by the king
to have lunch
at Buckingham
Palace last week
for recognition of
his Indian Classical
musical contribution
to the world of music

and his award
winning opera
Orpheus,

www.lasdeepsinghdegun.com

4d - Positive role models from diverse backgrounds

< Guest Speakers

bostong Sogh Dmpen  a »
Dacsrgro= N e arvtam

Wednesday 4 October (3.15-4.20, Main Hall)
Screening of BBC documentary ‘Black and British’: Ep1 First Encounters

Historian and broadcaster Bavid Olusoga tefls the rich and revealing story of the Jong relationship
between the British isles and the people of Africa and the Caribbean. This episode explores these
roots, from African Romans who guarded Hadrian’s Wall in the 3" century AD to the Black
trumpeter of the Tudor courts. Unks to Key Stage 3 Curriculum,

Thursday 12 October (3.15-4.20, L018)
Screening of ‘Black Tudors: Three Untold Stories’, lecture by Dr Miranda Kaufman

Dr Kaufmann tells the intriguing tales of three Africans living in Tudor England ~ Jacgques
Francs, a diver employed by Henry VIl Mary Fillis, a Maroccan woman baptized in Efizabethan

Britain's immig

London; and Edward Swarthye, a porter living in 2 Gloucestershire manor house. Their stories
aminate key issues: how did they come to England ? What were their Ives ke ? Most
importantly, were they free? Links to GCSE History: Early Elizabethan England, 1558-1588.

Thursday 19 October: (3.15-4.20, L018)
Screening of ‘Women of the Harlem Renaissance’, lecture by Prof Kate Dossett

In the cultural movemant known as the Harlem Renassance in the 1920s, African Americans

created new platforms to promote thelr werk and learned to navigate white gatekeepers who

controlled America’s publishing and cultural industri
/) women were among its mast radical thinkers: as playwrights, poets, nowelists and artists,
4 Links to A Level History: USA Boom and Bust, 1920-1955.

Az the forefront of this movement,

Thursday 26 October: (3.15-4.20, L018)
Screening of ‘Race and Post-War Migration Policy’, lecture by David Olusoga MBE

an w‘ was re.

d after 1945 to mantain historc ties to the Old

Commonwealth, and shore-up Britain's position as 3 ‘world power. This lecture explores the
significance of post WWII emigration, the Windrush and the passing of the Batish Nationality
Act in 1948 Links to A Level History: Britain Transformed, 1918.1998.

All AGS students are welcome to attend the events, regardkss of whether they shudy

History at GCSE or A Level. P

Alumni Updates and
Visits to school

Events mvolvmg dlverse speakers

as part of Black History Month



Checklist for Stage 3: ACCREDITATION

Schools may submit an application for accreditation at any point between
12 months and 24 months following the date shown on their
Commitment to Equality & Diversity certificate.

Contact the RED Award team

when you think you may be
ready to start preparing your
application for assessment

Using your Action Plan as a
starting point, review your
progress and evaluate the
impact of your actions

Complete the Self-Evaluation:

Progress and Impact grid

Select a small sample of
evidence to support your
application

Submit your application for
assessment

Await notification of the outcome

of your application

Email REDaward@redkitealliance.co.uk at least 4

weeks before the approximate date on which you
plan to submit your application for assessment.
This will enable the RED Award team to:

v explain how to submit your application

v send you the Evidence Pinboard template

v allocate an assessor for your application

Working with your Equalities Steering / Project
Group etc (where relevant) or with other staff,
pupils/ students etc, review your Action Plan.
Consider what progress has been made against
the actions you listed for each of the 18 key
criteria, and what the positive impact has been.

Use the column “What action have we taken?
What has been the impact?” to record your
actions and your evaluation of the impact. Use the
“Evidence” column to indicate how each point can
be evidenced.

Add screenshots, images etc to the Evidence
Pinboard Powerpoint template. This contains a
single slide for each of the 18 key criteria. Be
selective - the Evidence Pinboard will give a
snapshot of your work, but you will not be able to
include evidence of everything you have
referenced in your completed Self-Evaluation:
Progress and Impact grid.

Details will be provided of how to submit your:
v Initial Self-Evaluation + Action Plan grid
v Self-Evaluation: Progress and Impact grid
v" Evidence Pinboard

Your application will be reviewed by one or more
RED Award assessors. You will be notified of the
outcome within 4 weeks (during term time).

RED KITE ALLIANCE
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Please consult the full

Checklist for Stage 3

on page 12 of the Guide for
full details of how to submit
your application for
accreditation.

If successful, you will receive a Red Kite Alliance RED Award certificate, wall plaque and
electronic logo (valid for 3 years). You will also receive a brief feedback statement.

www.redkitealliance.co.uk

If unsuccessful, you will receive feedback on your application.
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