
Stage 3 – Accreditation

EVIDENCE PINBOARD

See notes page below each slide for full RED Award criteria + prompts.
Please do not insert additional slides into your Evidence Pinboard. 

School name Allerton Grange School

Equality Lead name Ms Gemma Turner-Lindley

Date of submission 13/01/2026



1a - Equality and diversity at the heart of the school’s vision and ethos 

School 
Culture 

Document
 

Annual AGS Culture 
Day

Examples from 
external publications

School Prospectus

Staff handbook

School newsletter

https://www.allertongrange.com/assets/Documents/Attachments/Culture-Document-May-2023.pdf
https://www.allertongrange.com/main-home-page/about-us/aims-ethos-and-values/culture-day/
https://www.allertongrange.com/main-home-page/about-us/aims-ethos-and-values/culture-day/


1b - Effective whole-school leadership for equality and diversity

Equality Policy 
DocumentCurrent school 

development plan

Inclusive 
Recruitment 

Training

Information from school website 
and from governor training

EDI Impact 
Assessment

https://www.allertongrange.com/assets/Policies/Equality-Diversity-2023-26.pdf


1c - Up-to-date Equalities Policy, Information and Objectives

Equality Policy 
Document

Equality on the
website 

https://www.allertongrange.com/assets/Policies/Equality-Diversity-2023-26.pdf
https://www.allertongrange.com/main-home-page/about-us/equalities-information/


1d - Active engagement of all staff and governors

Key Dates 
Identified ad 
shared with 

school 
community 

through email 
and newsletters

Research and CPD information sent out 
regularly to all staff and staff given the 

opportunity to contribute.

Staff Governor 
for EDI



1e - Active engagement of pupils/students 

Culture day 
organised by 

sixth form 
leadership 

group and now 
in collaboration 

with student 
council in 
KS3/KS4

Student groups including 
Spectrum (LGBTQIA+) 

and Rubiks Cube (SEND)

Ofsted 2025

Newsletter with 
Student 

Submissions



1f - Consultation with / positive engagement of parents/carers 

Promoting equality: Partnerships with parents/carers and the wider community The 

school will work in partnership with parents/carers. We:

• Take action to ensure parents/carers from all backgrounds are encouraged to 

participate in all aspects of school life;

• Ensure that there are good channels of communication to ensure parents views 

are captured and acted upon

• Encourage members of the local community to join in school activities and 

celebrations;

• Ensure that parents/carers of newly arrived pupils e.g. English as an Additional 

Language (EAL), traveller or pupils with disabilities are made to feel welcome.

Equality Policy

Equality Policy
website 

Newsletter 
with 

updates 
regarding 
the RED 
award 

progress

Parent Information about our 
annual Culture Day 

Information about our 
EDI work in School 

Newsletter

https://www.whartonsprimary.co.uk/website/our_vision_mission__values_/607861


2a - Effective strategies to create a respectful, inclusive culture 

School take part in 
Anti-Bullying week 
accessing resources 

from the Anti-bullying 
Alliance

LGBTQIA+ School



EDI additions to the anti-
bullying policy after the 

annual review

2b - Robust policies and systems for tackling bullying, harassment and 

discriminatory behaviour

We use CPOMS to record all behaviour. We 
then explore the data regularly to identify 
any trends and develop plans to eraciate 

them.

Any behaviour that falls under the Hate 
Crime category is reported in line with 

authority guidance 

https://www.allertongrange.com/assets/Policies/Anti-Bullying-Policy-2024-2025.pdf
https://www.allertongrange.com/assets/Policies/Anti-Bullying-Policy-2024-2025.pdf
https://www.allertongrange.com/assets/Policies/Anti-Bullying-Policy-2024-2025.pdf


2c - Regular training for all staff and governors

Staff and Governors 
receive annual EDI 

training

This is taken from the 
staff hand book which 
is shared with all staff. 
It is also shared with 

student teachers.

School Culture 
Document

 

https://www.allertongrange.com/assets/Documents/Attachments/Culture-Document-May-2023.pdf


2d - Representation of diversity through 

curriculum resources and displays

Displays for BHM and 
Disability History 

month

Lessons and displays  
Posters used for Pride 
month



3a - High aspirations and support for all pupils/students to achieve well

Each student has a 
Getting To Know You 

meeting with their head 
of year which identifies 

any possible areas of 
support needed, and an 

individual snapshot of the 
student is created that all 

staff can access to help 
build relationships. 

Data is monitored at Senior and middle 
leader level regularly through the year. 

Where students are underachieving, a 
plan is created to implement 
interventions. This could include 
attendance interventions, SEND or 
SEMH interventions, additional 
enrichment opportunities or Academic 
Mastery sessions. Students who are PP, 
BAME and SEND are prioritised to 
ensure that interventions are 
implemented swiftly.



3b - Support for personal development and positive behaviour 

Ofsted 2025

Opening statement 
from the PPD policy

https://www.allertongrange.com/assets/Policies/Policy-for-Positive-Discipline-Behaviour-Management-2025-26.pdf


3c - Enhanced provision for transition, induction, support and transfer

Entry to school – There is an established transition programme in place to support all 

students in their transition from primary to secondary. This includes events at AGS for 

Y5 and 6 students, transition days at feeder schools and AGS, specific meetings for 

some SEND students and, where appropriate, home visits.

Within school we hold Pupil Progress Meetings involving heads of year and any other 

staff working with particular students. During these meetings a plan is completed on 

Provision Map.

For Y11 moving into KS5, we have a series of transition days, including SEND 

transition days which are structured in accordance with student needs.

Example of a provision 
map completed during 

Pupil Progress 
Meetings for a more 
able SEND student

Dedicated Y7 Transition 
Team who undergo 

regular EDI training and 
work alongside of our 

SEND team

Regular updates on EAL 
students in school

Feeder school events for 
key groups beginning in Y5



3d - Approaches to staff and governor recruitment, retention and development 

EDI policy

Governor Behaviour Principles



4a - All staff contribute to the planning and delivery of an inclusive and diverse 

curriculum

Example of a curriculum area

Library Visit

Example of a 
curriculum area



4b - Opportunities to experience cultural diversity and develop as global citizens

Useful leadership initiatives help develop 
pupils’ sense of responsibility. For example, 
pupil leaders organise events diligently that 
benefit others, such as an Easter egg hunt to 
raise money for a local hospice. Pupils 
develop awareness of diversity prudently 
through assemblies led by sixth form 
students on themes such as black history 
month. OFSTED 2025

Newsletter

Display of trips and 
visits

Newsletter features



4c - Opportunities to engage with the wider community

There is a tangible sense of community and a celebration of diversity at Allerton Grange 
School. Teachers and pupils have strong relationships and show great respect for each 
other. ‘This is really welcoming and diverse school’ are the words of one pupil, 
representative of many.   OFSTED 2025

Newsletter



4d - Positive role models from diverse backgrounds

Events involving diverse speakers 
as part of Black History Month

Looking at diversity during 
Science week

Guest Speakers

Alumni Updates and 
Visits to school



Please consult the full

Checklist for Stage 3 
on page 12 of the Guide for 

full details of how to submit 

your application for 

accreditation.
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